T grile fRgafeneaa
(A fraRerer e 2009 . 25 B sl vt Fia e

or, ReragR - 495009 (B1.)

Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)

Koni, Bilaspur - 495009 (C.G.)

Entrepreneurship/

Department : Department of Management Studies

Programme Name : MBA

Academic Year : 2019-20

List of Courses Focus on Employability/ Entrepreneurship/Skill Development

CORE-101 Management Process And Organizational Behaviour
CORE-102 Quantitative Methods

CORE- 103 Managerial Economics

CORE-104 Business Environment

CORE-105 Managerial Skill Development

m CORE-106 Indian Ethos And Values

CORE 107 Accounting For Managers

m CORE-108 International Business Environment & Management
m CORE-201 Organization Effectiveness And Change

CORE-202 Operations Research

CORE-203 Human Resource Management

CORE-204 Financial Management

CORE-205 Marketing Management

CORE-206 Production And Operations Management

COER-207 Research Methodology

CORE-208 Computer Applications In Management

Decision Support Systems And Management Information System
17 CORE-301

Corporate Legal Framework
s CORE-302

Summer Training
A CORE-303

Management Control System
/B8 FM-3101

Security Analysis And Portfolio Management
A8 FM-3102

Management Of Financial Institutions
/YA FM-3103
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MM-3201

MM-3202

MM-3203

OBH-3301

OBH- 3302

OBH-3303

CORE -401

CORE-402

FM-3104

FM-3105

MM-3204

MM-3205

OBH-3304

OBH-3305

IB- 3401

IB-3402

IB-3403

IB-3404

IB-3405

P101

P102

Consumer Behaviour

Advertising Sales Promotion Management
International Marketing

Management Of Industrial Relations

Legal Framework Governing Human Relations Objectives
Management Training And Development

Strategic Management

Project Report

Management Of Financial Services

International Financial Management

Sales And Distribution Management

Marketing Of Services

Human Resource Planning And Development
Organisational Change And Intervention Strategies
International Financial Management

International Marketing

Export Import Procedures, Documentation & Logistics
India’s Foreign Trade Policy

Global Human Resource Management

Research Methodology

Specialized Skill Development
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Scheme and Syllabus

27 Department of Studies, GGV
COURSE STRUCTURE

The programme has besn organized in twa years each year comprising two semessers. The list of
papers offered during First Year and Second Year of the programme shall be as follows:

FIRST YEAR
Semester-| Credits
Care-101 Management Procsss: and Organizational Behaviour
3
Cose-103 3
Coee 104 Buminess Erwirneenent 3
Coe-108  Managerial Siill Development 3
Care: 106 indian Ethas and vakes 3
Coeei07  Accounsing for Managers 3
Core- 108 international Ervironment and Managem=nt 3
Ti 24
Semester - I
Change 3
Cose 2 Operations Research 3
Coee2i1 Muman Rescuroe Management 3
Coee24 Financial Management 3
Cose 2015 3
nt 3
Coee207  Research Methodology 3
= 3
e
Total Semester Credit 24

‘Summer Training

A8 the end of sscond semester, all students will have to underga summer Faining of 4-6 woeaks with
an industrial, business or service organization by faking up a project study. The condtions of
successfully completing the programme shail not be deemed 1o have been satisfied uniess a shudent
undesgoes: summer training under the supervision of the execulive in organizations as approved by
the Department from time: io Sme. Each student will be required to submit a project report io e
Diepartment for the wark undertaken during this period within three weeks of the commencemsnt of
the thind semester for the purpose of evakuation in the third semester. Confidential reparts of the
student’s perfomance in the: training will be colected from the concemed onganizations. Reports wil
be a part of the evaluation process.

SECOND YEAR
During Second Year, in addiion to core courses and projed! shudes, a student shall have to choose
firve elective: courses in third semester and theee elective courses: in fourth semester from the list of
shecive courses announced at the beginning of each semesier.
Semester Il Credits
Core-301 Decision Support System and Management Infsrmatcn System 3

3

Plus Five elective courses 15
Total Semester Credit 24
Semesterd Credits
Core401  Strategic Management g
Core-402  Project Report

PFlus Three eleciive courses a
Total Semester Credit 18

Total Credit in MBA Programme

Master of Business Administration (MBA) 28
Following Four Areas of Specializations are offered.

1. Finance

2. Marketing

3 anizational Behaviour and Human Resource Development

4. International Business

The actual electives which are open will be anmounced by the Head of the
Department before the commencement of Il semester. Currently only the first
three areas of electives are open. There will be five courses in each Area of
Electives. Thase, courses will be as follows:

List of Elective Courses Credits
Einance
FM-3101 Management Control System g
Wianagement of Financial Instibubons 3
- EM-3104  Management of Financial Services 3
FM-3105 International Financial Management 3
Masketing
MM-2201 Consumer Behaviour 3
i jon hManagement 3
MM-3203 International Marketing g
MM-3205 Marketing of Services 3

OFfjaniZation sl BElEvioar sht HifsT REsoirce Development

0 1 nagement of Indust i 3
o8 2 Legal Framewnrk Gove g Human Relatons 3
OBH-3303 Management Training and Development 3
OBH-3304 Human Resource Flanning & Development 3
OBH-3305 {Organi Change and Infervention jes 3
infernational Business ———————
IB-3401 Intemational Financial Management 3
18-3402 Intemational Marketing 3
IB-3403 Export impart Procedures, Documentation & Logistics 3
A 3
man rce 3

Note : First three elective courses are available in Ill semester and rest two
courses are available in IV semester.

A student is required to opt total number of sight courses - Five in third semester and Three in fourth
semester. A student can opt three courses in third semester from any one particular area of elective
and two coarses from the rest three areas. A student can opt two remaining electives in fourth
Semester from the same area chosen in the: thicd semester and one course from rest of the areas.

The Summer Training Project Repord {Coee-303) will be of 100 marks and has io be submitted wishin
three weeks from the commencement of the third semester.

The Project Report (Core-802) wil be of 200 marks (project Report 100 marks + Viva Voo
Examinason 100 marks} and shall commence from third semesier and the report shall be submitted
{owards the end of the fourth semester. A student will not b= given any special permission bo keave the
Depariment for a long fime fo do the project, as heshe will be missing fourh semesier classes
Preferably. market surveys, organization surveys in the local ceganizations: can be done. A Board of
Examiners consisting of internal and extemal examiners will evaluate the report

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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2 Department of Management Studies, G.G.Vishwavidyalaya
ESSENTIAL INFORMATION
1. The MBA Programme shall consist of:

(a) Such coursa (Papers) as may be prescribad by the Departmant.

(b) Such Summer-training as may be prescribed by the Department.

(c) Such factory visits as may be prescribad by the Department.
2. The medium of instruction and language of examination shall be English.
3 Each shudent shall have io appear at the Writien Uiniversity Examination of 70 marks in each

paper at the end of eveny semester and participate in Internal Assessment of 30 marks in each
paper which will be heid in the mannes prescribed beiow :

{i) Assignments & Presentations = 10 marks
{iijTest | Best out of Two Test) - 18 marks
{iii} Class Participation = 08 marks

Each paper in the Wiilhen University Examination wil be of three how's duration. Each
course (paper) wil be ol 100 marks and the distribution of marks shall be as under:
Universily examinalion 70 marks and Inermal assessment: 30 maks. Bulin the paper of
project repor, which shall be of 100 marks, imerral examines will award marks oul of 50
and external examiner will also award marks out of 50 There shall be no supplementary
or second full examination for failures, Provided that if a candidate after participating in
the inlemal assessment and submilling the project report fails 1o appaar al the Semester
Examination due o Sickness o any olher unavoidable reason, hetshe will be allowed Lo
appear ai the next concerned samester examinalion as an Ex-student, for twe
subsequert examinations only and in case he! she fails 1o pass the said examination,
hefshe shall cease to be a student of the course of siudies in MEA. Pravided, Turther that
il a candidate after participating in the inlemal assessment of all the papers and afler
appearing in all the theory papers faiks in any two of e theory papers in any one
semesier examination bul secures ai |east 45% marks in aggregate in the papers deared
o thal examination; heishe will be allowed o keep e lem (ATKT) and promated io the
et gemeater

Such candigate shall be eligible 1o take examination of Iose two papers & the case may
be in which hefshe has faled along with Fie semesler examinalion concemed. Halshe
shall be eligible 1o earry backlag of bwo papers af sach semester examnation bul i po
taze hajshe shall be parmitted 1o carry backlog of mare than four papers al a §me and
there shall be no ATKT in case of inlemal assessment and there shall be no revalustion
in case of assessment of theary papers.

Prvided hurther that if & cardidate fals in more than bwo papers in ary sefmesiers
examinaiion bul has parlicipaied in infernal sssessment of all papers of that examination,
hesfahe miay be allitwed b appear al the nexd concerned senmesler exanminalion as an Ex-
shudend.

Provided further that if a candidate fails 1o secure 50 per cord of marks in aggregate bul
clears all the papers in a semesler examination, he/she will be allowed o kéep the lerm
(ATHKT) and promcted 1o the nexl semesier and heishe will be alawed 1o appear in the
mext eoncemed semester examination alang with students: of the same semester with any
bwo of the theory papers of his choice of the concemed semesier so as bo oblain e
i 50 pereent of rarks in agoregate in the concermed semesier. The opfion aboul
the choie of the: theory papers once exencised shall not be allowed 10 be changed.

Master of Business Administration (MBA) k]

Faor this purpose, hafshe shall be allowed o aval only one chance, However, the result of
his higher semesier examinations will be withheld undl be clears all the |ower semesisrs
fuily.
Provided further that if a candidabe fails io secure the minimum 50 perceni of marks in
aggregate in he concerned lower Sefmestes, his concemed Iower SEMesle examination
will be canceled and he shall be alowed 1o appear as an ex-student in the next
cancerned semesier examination.
Provided furthes that a candidaie whose resull is declaned afier the commencesnent of
next higher semesier for any reasons he'she may be alowed (o attend dasses for the
A Righer semesier.
On account of shortage of aflendance, if any candidate is nat alowed to appear the
sefesler expmination hisher sdmission shall stand canceled However, halshe may
apply for readmission only, once afler paying the fees s preseribed for fresh admission.
There is no provision of Nen-Colegiate candidaie for this course.
A student of MBA Programme pursuing & regular course, shall nol be permitted 1o lake up
ary olher examinalion of course of service simullaneously. However, (his restriction shal
fict be applicable 1o the student of Language Cenificale Courses.
Mo person shall be admitied fo MBA Degres course if hefshe has slready passed MBA
Examiralion or any equivalent examination of any university or statulery body. Howeves,
this restricion shall nod be applicable (o diploma holdens.
Each student shall pay the fees a8 may be determined by the Uiniversity from fime bo Sme.
Examiration fees, Hoshel fees, Application Form fees, Admission Test fees et shall also
B preseribed by the University fram time 1o ime.
For passing the examination, the candidate shall be required to secure af least 40%
Faiks in each of the prescribed courses and an aggregate of 50% rmarks separabely i
inleTial assessament & willen exanminalion.
Mo studend shall be allowed io take up the Examination unless haishe has:
) Abended al lsast T6% of lectures delivered,
(i) Paid all the fees due,
fiii) Oblained No Dues” Cerificate, form the Library & the Deparmenl,
{iv)  Submited the field Project Repon as prescribed by the Department,
(v] Received in-plant Training” as prescribed by the Depariment and
fvi) Cheared all the dues of the Host Institulion where “n-plant Training™ has

besn reeeived by him.
For points 01 through 09 provisions of ordimance Moo T2 shall preval |n maibers of
admission, atendance, examination and in all other matiers not provided for in Ordinance
HNa. 72, the MBA Degree Course shall be governed by the General Provision of the
relevant Ordinance save in so far &= they are nol inconsistent with the provisions of
Ordinancs No. 72.
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Care-201 : ORGANIZATION EFFECTIVENESS AND CHANGE

ALY r |

Course Outcomes:

On successful completion of this course, the
learner will be able to Understand the change
management process and apply it for the

effectiveness of the organization.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Corea02 OPERAT!

Course Qutcomes:
On successful completion of this course, the

learner will be able to apply wvarious tools
operations research for business decision
making and optimizations of organstional
resources.
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w ACCOUNTING FOR MANAGERS
>
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Course OQutcomes:
On successful completion of this course, the

learner will be able to -

1. Prepare and wunderstand financial
statements

2. Understand the application of different
analytical tools like ratio analysis, cash
flow statement, funds flow statement,
etc.

3. Apply different financial tools for
decision making.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Core- 108: WTERMATIONAL BUSINESS ENVIRONMENT & MANAGEMENT

New York Addition Wesiay
6. Parks Yoon, and Zwickjeck (1665 terrational Banking

Practice. New Yark Addition Wesley

The Iist of cses and spediic reference

announced i the class al the tima of comimeence of tha coursn

5 5 LS et
2
Course Qutcomes:
On successful completion of this course, the
learner will be able to =
1. Explain the environmental context of
International Business
2. Apply the framework for analyzing
international business environment
3. Elaborate the Global Trading
Environment
4. Elaborate the International Financial
Environment.
5. Define the movements in foreign
exchange and interest rates
6. Elaborate the International Economic
Institutions and Agreements
7. Define the Multinational Corporations
and their involvement in International
Business

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Outcomes:

1. [Explain operations in foreign exchange
market.

2. Describe complexities of managing
finance of multinational firm.

3. Understand the regulatory framework
within which the operations can take
place

4. Explain international Capital Budgeting
and its use for MINCs

5. Describe currency and interest rate
risk management.

6. Explain key elements and issues of
International Taxation.

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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MM-3201: CONSUMER BEHAVIOUR

Course Qutcomes:

1. Emwvironmental Influences on Consumer

Behavior

2. lllustrate Influence of marketing mix
variables

3. Individual Determinants of Consumer
Behavior.

4. apply marketing strategy to influences

consumer behaviour..

Demographic & Socio-economic Profile.

6. To apply knowledge in the marketing
planning process, particularly in market
segmentation, positioning, and marketing
mix development.

w

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes:
Students will able to

1. Relate Marketing Mix as a framework for

Marketing Decision making.
2. Understand the need, importance and process

of Marketing Planning and Control.
3. Learn and examine the students to the

dynamic nature of Marketing Function.
4. Acquire an understanding of fundamental

concepts of Marketing.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)



pc
Highlight


T grile fRgafeneaa

(@ PR affRm 2009 7. 25 % s vt 3 vl

or, R - 495009 (B1.)

Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

Covte-206: PRODUCTION AND

OPEAATIUND MANALEREN,

Course Qutcomes:
Students will able to

management
improving
organisation

the

Understand the principals of production

for
the

them
of

and apply

productive

Courses Focus on Employability/Entrepreneurship/Skill Development
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OBH-2301" MANAGEMENT OF INDUSTRIAL RELATIONS

out of which 5 (five)
arks 70, Min.Pass Marks: 28

ution. Industial Relstons and The

Ave Bargaining and Industn

chaed D Irish

Trace Unionism Myth and Reality, New Dolh"

\
0\
LN

Soticur Lonam
Cunt anti e T
» e R

Course Outcomes: After the course, the
students are expected to fair knowledge of
industrial relations which help them to effective IR
managers

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes: At the end of the course, the
students are expected to have a fair knowledge of
legislations governing human relations

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)



pc
Highlight


T grile fRgafeneaa
(@ PR affRm 2009 7. 25 % s vt 3 vl

or, R - 495009 (B1.)

Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)

Koni, Bilaspur - 495009 (C.G.)

uggested Readings
Androwe, F WM., snd W
New York: Plenum §

dicators of Well Beain ...'\l‘,
ate ) » Y
efs

dBannet, Roget

o
(1982). Management Research 1LO

owler, Floyd J. Je

3
o Deptt ©
Ma om

(1993). Survey Methods (2nd od ) Sage Pub
Fox, JA ang Tracy, P E (1986). Randomized Response: A Meth

ot
Senstive Surveys Sage Pub
Gugia, B.P. (2007). Stayetical Mathods (30t ed.) New Delhi Sutan Chand 0”« o &1
. our
Goxlen, Bdgie, Keren and Karen D. Locke (1987). Composing Qualtative S —
Rosoarch, Sage Pub

wlungd, Neid (Y097) Explonng Resuarch (3nd od ), New Jorsoy Prentice-Hal
Tra st of cases snd specific references ndudng recent articios wil te
announced o the cluss at the time of commencemant of the course

W W
On successful completion of this course, the

learner will be able to apply various research

tools for carrying out effective research for
decisions business.

Course Qutcomes:

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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The obieciive of ™it en
he obyective of is course Is 1o ¢ vide an understanding of compusel s

SOmputer cperalng wyulem and apoicator relwvant softwares

managerial cacison-mak "y

~curse Contents

Avdly !
‘ote- Und-wine questions will not be sehed. Thess Wil be 2 (Two) Sectiens. Section A
:.v) rv‘aw 'J‘f VOR) Compusary short answer Yype qusstions of 2 T each 3.;_-.,
& will have 2 {Eight) cuestons of 10 mams ot ot of which % (hve) questians wv
000 Wweres Tene slowed - ) Hrs Max Marks 70 Min Pass Maks 0
Computer Maed Ware- Compuler Syvam as nformation processing wyatem
Computar sywies di¥econces; Types of Comouter syamme. Maroware opttne
CPU, lnpul davices, output dovices, Vorage Ceviced, communicalion devices
conhigaratien of hantwarm devices and thair appicasons
Perronst Compaters PC and i main covponents, Huttdewre configurstion, CPY st
ook spoed, RAM o SeLOivy MOMEEY devcos, (her DerphaTen waed wih

Facen nfuencing PC pedormance: FC s 4 vk al oiten

Modern informatan Techrilogy- tlesc wes of Local Ares Networs (LAN) ar0

Vise Ares Natwork (WANK E.nsk imeenst Technutoges. Access devicas
Cancopt of & Workd Wide Web und intamet bioewng, Muftmeds

Ivotuction 1o Opernirg Sywwma - Sohware reeds, Hyvars Agdceen
witware, Frogramming lingusges. DOG g

Wedows - VWindow « Prirt manager
g pioTw, m
L] U"’»' Contysl paral Part drush, Caltutennr Oushing, My compusr, Setfngs. Fied, Mun
-~ (A U
N
w of \f‘ Ward Processmg. inroducton ang woRing with MB-werd in MY office. Weeo

BC COMMands, Tormaming wal and documants. Santing snd atdes working
graphics, Introduction 1o mat - merge

Spread Sheet- Working with Excol, Formating function chart festures,
Woerking with grophics i Excel using workshests as detabiase o
Accounting, Marketing, Finance and Parsonnel arsas

Presortation with Power Point:  Power point  basies Creating
presertations the easy way, Waorking with graphics i power point, show
me, sound eflects and animaticn affects

OGRS 15 Lot Dmen Suts & Dew Bhest Avatyee: St of Sormeivmet end (&
Mrcatons s Asourting Fracce st Madstnog: Funcions of tusees Casing o
DTATCARI whahest, Corceol of sbackdn s 1ikaies b wirence uerg VIR
W 1 Sectonmmatheraton, stelex, gos and anos i GoN. g s
BOGR prewr oras, UG INOhen erel - —

L A

AN v o -

Course Outcomes:

1. Identify wvarious types of Information
System for Business

2. Understand Information Technology
Infrastructure

3. Define databases & identify types of
Databases

4. Apply Information Systems in business

5. Learn about E-Commerce & iis
Applications

6. Understand the Process of E-payments
Learn emerging trends in Computing
Understand the need for Computer
Security & Security Mechanisms.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes:
On successful completion of this course, the

students will be able to understand the export-

import procedures are including credit and
collection

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Outcomes:

On successful completion of this course, the
students will be able to understand the recent
trends in India's foreign trade and policies
related to Indians foreign trade in the global
context.

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Qutcomes: At the end of the course the
learner is expected to

l. Analyze the theory and concepts of
human resource planning and Development
2. Identify the evolution of HRP throughout

the arganization.

3. Relate and apply models and methods
used in forecasting.

4. Describe the applications of a Human
Resources Information System.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Outcomes: After the course, the
students are expected to have a good knowledge
and technigues of throughout the organisational
changes and intervention strategies

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Core-302: CORPORATE LEGAL FRAMEWORK

Course Qutcomes:

1. Acquire a sound understanding of the

corporate  legal

Framework of

the

affecting businesses legal.

2. Apply basic legal
business transactions.

knowledge to

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Outcomes: At the end of the course, the
students are expected to have a fair knowledge of
legislations governing human relations

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes:

Students will able to-
1. Understand the peculiarities of international

marketing
2. Develop the students’ ability to devise
marketing mix for international marketing

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)



pc
Highlight


Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

T grile fRgafeneaa

(@ PR affRm 2009 7. 25 % s vt 3 vl

or, R - 495009 (B1.)
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Course Outcomes:

Students will able to-

1. Distinguish importance of services marketing
in the global economy

2. Evaluate, classify, imagine and plan the
successful service marketing.

3. Analyze the challenges and opportunities
before the marketing of services and to develop
the suitable marketing mix or plans.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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13205 MARKETING OF SERVICES

Course Qutcomes:

Students will able to-

1. Explain the significance of services marketing
in the global economy and the deeper aspects
of successful services marketing also found
challenges and opportunities in services
marketing

2. Understand and explain the nature and scope
of services marketing and present about this in
a professional and engaging manner.

3. Understand the expectations of customers
and know how to translate this knowledge into
genuine value for customers

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Qutcomes:

1. Explain operations in foreign exchange
market.

2. Describe complexities of managing
finance of multinational firm.

3. Understand the regulatory framework
within which the operations can take
place

4. Explain international Capital Budgeting
and its use for MNCs

5. Describe currency and interest rate
risk management.

6. Explain key elements and issues of

International Taxation.

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)



pc
Highlight


Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

HRT RQaffee

(A fraRerer e 2009 . 25 B sl vt Fia e

or, ReragR - 495009 (B1.)

18 - 3407 | INTERMATIONAL MARKETING

Criteria - 1 (1.1.3)

Courses Focus on Employability/Entrepreneurship/Skill Development



pc
Highlight


T grile fRgafeneaa

(@ PR affRm 2009 7. 25 % s vt 3 vl

or, ReragR - 495009 (B1.)

Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)




Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

T grile fRgafeneaa

(@ PR affRm 2009 7. 25 % s vt 3 vl

or, R - 495009 (B1.)

Course Qutcomes:
Students will able to-

1. Explain Nature, importance and scope
of international marketing

2. Define International marketing
management process Scanning and
monitoring global marketing
environment

3. Analyzes International Market
Segmentation and Positioning

4. Elaborate Screening and selection of
markets, International market entry
strategies

5. Explain Major Product decisions-
Product features and quality, Product
design, labelling, packaging

6. Explain Pricing for International
Markets.

7.  Formulate Factors affecting
international price determination;
environment factors affecting
international prices, International
pricing process and policies

8. Define structure of international
distribution systems; Distribution
channel strategy-International
distribution

9. Explain International Promotion
Strategies.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)




Guru Ghasidas Vishwavidyalaya
(A Central University Established by the Central Universities Act 2009 No. 25 of 2009)
Koni, Bilaspur - 495009 (C.G.)

T grile fRgafeneaa

(@ PR affRm 2009 7. 25 % s vt 3 vl

or, R - 495009 (B1.)

FM-3102 - SECURITY ANALYSIS AND PORTFOLIO MAMAGEMENT

Course Outcomes:
Students will able to -
1. Understand the characteristics
of different financial assets such
as money market instruments,

bonds, and stocks, and how to
buy and sell these assets in

financial markets.

2. Designing and managing the
bond as well as equity portfolios
in the real word.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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‘ 103 MANAGERIAL ECONOMICS

Course Qutcomes:

On successful completion of this course, the
students are expected to will be able to -

1. Know basic concepts of managerial
economics and how they are applied in
different decisional situations.

2. Know the different demand situations
and critical variables determining the
demand and how to estimate the
demand and finally how elasticity of
demand can be applied in taking the

pricing decisions.

3. understand how output and price
decisions are taken by a firm in different
market structure in order to maximize
the profits beside different price tactics

adopted by firm

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course OQutcomes:
On successful completion of this course, the
learner will be able to -
1. Comprehend the forces that shape
business and economic structure and

develop strategies to cope with the
same.

2. Evaluate the economic & political
environmental dynamics to cope with
the changing regulations affecting
business and its profitability.

3. Analyze the competitive forces in
environment and accordingly devise
business policies and strategies to stay
in competitive position.

4. Understand the international influences
on domestic business and measures to
be taken for successful global business
operations.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course OQuicomes: After the course, the
students are expected to have a good
understanding of the concepts on ftraining and
development and apply them in practice

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Quicomes:
Student will-

1. Explore participants to various
perspectives and concepts in the field of
Strategic Management.

2. Develop skills for applying these
concepts to the solution of business
problems.

3. Create mastery in analytical tools of
strategic management.

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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Course Outcomes: On successful completion of
this course, the students will be able to apply

various concept of management control in
different organizations.

Courses Focus on Employability/Entrepreneurship/Skill Development

Criteria - 1 (1.1.3)
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FE-3102 MANAGEMENT OF FINANCIAL INSTITUTIONS

Course Qutcomes:
At the end of the Course, Student will be able to:

Understand the role and importance of financial
institution. They are expected to manage the risk
and returns of different financial institutions.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Quicomes:
At the end of this course students will be able to
1. Understand the meaning and concepts of
financial markets and financial system.
2. Understand the intricacies of managing
different types of financial services

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes:

On successful completion of this course, the

learner are expected to understand the nature
of communication and improve is
communication skill

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Outcomes:
On successful completion of this course, the

learner will be able to -

1. Develop and understanding of Indian
value system and its application in
managerial practices and their
perspectives.

2. Practice value based management and
ethical norms in business.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Core-101 | MANAGEMENT PROCESS AND ORGANIZATIONAL BERAVIOUR

.....

Course Outcomes:

On successful completion of this course, the
learner will be able to -

1. relate the different aspects of the human
behavior to the individual, group &
organizational perspectives of the workplace.

2. apply the frameworks & tools effectively to
analyze & approach wvarious Organizational
situations.

3. modify their own beliefs, assumptions, and
behaviors with respect to how individuals,
groups and organizations act in order to expand
the options of approaches and increase the own
effectiveness.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Outcomes:
On successful completion of this course, the
learner will be able to -
1. Apply statistical analysis in business
decision making
2. Apply LP to business decision making

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Qutcomes:

After the course the students are expectad to know
the basics of HEM and apply it for improving human
resource management in an organisation

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Cate-204: FINANCIAL MANAGEMENT
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Course Qutcomes:

Student will

1. Understand various concepts related to
financial management.

2. Able to use various tools and technigues in
the area of finance

3. Develop analytical skills this which facilitate
the decision making in Business situations.

Courses Focus on Employability/Entrepreneurship/Skill Development Criteria - 1 (1.1.3)
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Course Outcomes:
Student will-

Record the current issues of informatior
technology and relate those issues to
the firm.

2. Reproduce a working knowledge of
concepts and terminology related to
information technology.

3. Analyze how information technology
impacts a firm.

4. Describe the role of information
technology information system in

business.

1.

Criteria - 1 (1.1.3)
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